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2. A1SAQdSIvaSsA
(CREATIVE THINKING)
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1. MsAQLEvYUIAN
(POSITIVE THINKING)
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(Positive Thinking)
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(ANALYTICAL THINKING)
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(SYSTEM THINKING)
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(CRITICAL THINKING)
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Thinking Tools

and Techniques
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PROVOCATIVE OPERATION
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Step 5 nasdauLazUHUR

Step 6 AAHALALINYINIATIIU

anBunuN1swan (Cost Reduction)
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Efficiency Improvement)
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Jsuugenisaanuuu (Design Improvement)
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